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The 2016/17 academic year was highlighted by our
school community coming together on two fronts – the
creation of Northmount’s 2017-2022 Strategic Plan and
the establishment of the new Computer Lab. These
aforementioned initiatives gave an authentic voice to
each level of stakeholder and were a product of the
insights and efforts of our entire community. These
projects also reflect the school’s ongoing commitment
to the concept of being a family school, the basis on
which Northmount School for Boys was founded. The
efforts of our community allow the school to continue
to blossom and demonstrate excellence in boys’ Catholic
education.
Planning for the future is a must if Northmount is to
continue on its present trajectory, which has seen the
school grow to 112 students and become a recognized
name within the independent school environment.
Working within the framework of a collaborative
model, the entire school community – parents,
students, faculty, staff, Board of Governors, and alumni
parents and students – embarked on the creation of a
new strategic plan that will define the school’s future
for the next five years. Northmount’s Strategic Plan
2017-2022 focuses on three specific aspects: fostering a
balanced education program that prepares boys for the
future, ensuring a high quality supportive learning
environment, and furthering the school’s long term
strength and sustainability.
The theme of collaboration was also witnessed through
the school and Parents’ Association working hand-inhand. Together, the Annual Fund and Gala continued to
be our fundraising cornerstone and are necessary to
enrich the experiences of our students, both present
and future. We are very proud that these two events
raised close to $150,000, the result of which, in addition
to other enhancements, was the creation of the new
Northmount Computer Lab. This project embodies the
family school culture that Northmount strives to
achieve whereby parents, through the Parents’
Association, and the school work together in the best
interest of our boys. During construction, the parents
and boys who caught a glimpse of the new lab before
school began in September were wowed by its
appearance and proudly noted that this was a space
designed for inspired learning.

The students continue to embody Northmount’s mission
of being young men of service and character who strive
to achieve their personal best. In order to enhance the
boys’ learning, Northmount piloted the Excellence in
Writing Program for grades JK-3 and invested in Catholic
Liberal Arts professional development to further create
cross-curricular units. These initiatives are intertwined
with Northmount’s Catholic ethos and ensure that
character, faith and service are emphasized throughout
the daily curriculum. Character and faith-in-action were
highlighted by the yearly Christmas Basket Campaign,
through which the boys and their families worked with
the Sisters of Life to provide struggling families with the
necessities for a festive Christmas, including food and
gifts. This is one of the many events held throughout the
year that provide opportunities for our students to put
the virtues learned each month into action and
demonstrate a genuine commitment to their faith.
The academic and co-curricular successes of Northmount
students are epitomized in its graduates. We are pleased
to note that every student in the Graduating Class of
2017 received acceptance from their high school of first
choice. Six of our students headed off to De La Salle, two
to St. Michael’s College School, one to Upper Canada
College and one to Brebeuf College. Northmount is very
proud of these young men as they begin the next stage
of their educational journey with a solid foundation in
morals and values, and as leaders who recognize the
need to help their brothers and sisters in society.
Northmount is very proud of these young men as they
begin the next stage of their educational journey with

a solid foundation in morals and values, and as leaders
who recognize the need to help their brothers and
sisters in society.
As with any school year, the contributions and
professionalism of the faculty and staff, Board of
Governors, and parents must be acknowledged; it is
their dedication which brings out the very best in our
boys on a daily basis. As a community, we should be
proud of the unique family environment that has
been created to help our boys mature and learn.
Northmount School for Boys continues to emphasize
the distinctiveness of a Catholic education, one that is
steeped in spiritual, academic, social, and emotional
happiness, all of which provide the opportunity to
develop character and life-long skills.
The 2016/17 school year was a strong one from all
perspectives for Northmount School for Boys. The
increase in student numbers allowed the Board of
Governors to continue to address the needs of the
school proper, its faculty and staff and the students of
our community. With the ongoing support of parents,
Northmount’s future looks bright. On behalf of the
entire school community, we say thank you for sharing
in the endeavor to make Northmount the very best it
can be and to help realize the dreams of Northmount’s
founding families.
Sincerely,
Keith McLean

Terence M. Sheridan

Chair, Northmount Board of Governors

Headmaster

ANNUAL REPORT 2016-2017

| 1

Consolidated 2012-2017 Strategic Plan Summary
EDUCATIONAL
EXCELLENCE

_______

#1 PURSUE AND IMPLEMENT LEADING-EDGE RESEARCH ON
SINGLE GENDER EDUCATION, ESPECIALLY THAT OF BOYS.
During this strategic plan cycle there was a sustained effort to
strengthen the educational program with boys’ learning in
mind. This has come to fruition through a focus on experiential
learning, technology implementation, selection of new
resources in language arts and French, structured approaches
to learning, and the investment in classroom furniture
(adjustable desks) that caters to boys’ needs. Furthermore,
Northmount has maintained its connection to the
International Boys’ Schools Coalition, and continues to be
guided by research and best practices.
#2 ENSURE THAT THE HORIZONTAL AND VERTICAL
INTEGRATION OF THE CURRICULUM IS COMPLETED
AND DOCUMENTED.
A review of the curriculum was an ongoing focus from the
inception of this strategic plan. Over the last five years, it has
resulted in alterations to almost every subject area, most
notably the science, language arts and French programs.
Further to this, an ongoing effort was made to develop an
understanding of the skills continuum for each subject at each
grade level compared to curricular documents of the Ontario
Ministry of Education, so as to more clearly identify and
articulate Northmount’s enriched program. These initiatives are
ongoing and will continue to evolve in the next strategic plan.
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#3 FOSTER THE SCHOOL’S COMMITMENT TO
INDIVIDUALIZED INSTRUCTION.
In 2012, the school established its learning resource centre,
the Northmount CASTLE Program. The CASTLE Program
endeavors to meet the individualized needs of students so
that they can reach their academic potential within
Northmount’s program. The CASTLE Program offers students
one-on-one and technological support, extra time for
assessments, help in utilizing different learning strategies,
and further curriculum enrichment where needed.
#4 INTEGRATE LEADING EDGE TECHNOLOGY INTO
THE DAILY CURRICULUM.
Early in the plan, several faculty members were trained in
online teaching through the E-Learning Consortium. This
has evolved into Northmount offering Grade 8 students an
opportunity to take Grade 9 Latin. Furthermore, Northmount
invested in new technological infrastructure, iPads, classroom
laptop computers, SmartBoard Technology, and Dash and Dot
coding robots. From a curriculum standpoint, Northmount has
also created classroom time for Grades 6, 7 and 8 to facilitate
keyboarding skills as well as technological and programming
literacy. This extends to the broader community, as
Northmount invested in the Edsby communication platform to
improve communications at all levels of the school.
#5 ENSURE THAT GRADUATES OF NORTHMOUNT SCHOOL
CONTINUE TO RECEIVE MULTIPLE OFFERS, INCLUDING
ACCEPTANCE INTO THEIR HIGH SCHOOL OF FIRST CHOICE.
Data collected since 2007 indicates that Northmount's Grade 8

graduates have received multiple offers from high schools, and
almost all are accepted into their high school of first choice. The
school continues to support the high school application process
with SSAT preparation sessions, mock interviews, and personalized
references. Northmount has also established very strong
relationships with several independent high schools, and our boys
are actively recruited by the Admissions Officers of these schools.
#6 REVIEW AND ENHANCE THE CHARACTER
DEVELOPMENT PROGRAM.
During the implementation of this strategic plan, a comprehensive review of the Character Education Program was completed.
This review led to a grade-by-grade documentation of the
Character Education curriculum and character development
goals for each grade. This process also led to the creation of a
Student Handbook and Teacher Handbook that will further
support the Character Education Program. This Program was
also supported by the presence of seminarians from St.
Augustine’s Seminary, who annually volunteer in an advisory
capacity at Northmount.
#7 PUT IN PLACE AN EXPERIENCED TEACHER
AS CURRICULUM DIRECTOR.
Initially, Northmount identified a sole teacher to take on the
responsibility of Curriculum Director. However, due to the scope
of the position, this decision was re-evaluated and a three chair
system was established. Facilitators for the Primary, Junior and
Intermediate grade levels now work hand-in-hand with the
Lead, who facilitates the meetings and organizes the compilation
of necessary documents. This team approach enables the
coordination of curriculum development at each level.

FACULTY
AND STAFF

_______

#1 RECRUIT, DEVELOP AND RETAIN AN EXCEPTIONAL AND
DIVERSE TEACHING AND OPERATIONAL STAFF WHO ARE
COMMITTED TO NORTHMOUNT VALUES.
Hiring, developing, and retaining qualified faculty and staff
will always be an ongoing process for Northmount School for
Boys. Northmount has made a concerted effort to employ
mission-fit Catholic teachers to educate its students. This is
reinforced by the introduction of a signed “declaration” to the
Northmount contract which stipulates the school’s core values
for each staff member. Further to this, a strategic focus on
bringing salaries more in line with the mainstream market
and improving retirement benefits have proven beneficial.
#2 DEVELOP AND TRAIN THE NEXT GENERATION OF THE
SCHOOL’S LEADERSHIP TEAM.
A reorganization of the leadership team at the school was
undertaken in several stages. Initially, the portfolios of
Director of Admissions and Director of Character Education were
established and later evolved into two vice-principal positions with
the aforementioned roles and responsibilities. As well, the position
of Curriculum Director was identified as a single position and later
evolved into three Divisional Chairs, one of whom is considered the
Lead and facilitates new initiatives and documentation.
Professional development and mentorship opportunities continue
to be explored to support leadership skill development.
#3 ESTABLISH AND PURSUE TARGETED PROFESSIONAL
DEVELOPMENT GOALS WITH STAFF THAT FOCUS ON THE GOALS
AND STRATEGIES IN THE SCHOOL’S STRATEGIC PLAN

AND CURRICULUM INITIATIVES.
Northmount continues to be committed to providing its faculty
and staff with ongoing professional development opportunities,
both individually and as a whole. These opportunities range from
current understanding regarding classroom management,
technology, student behaviour, and boys’ learning for teachers,
and advancement, admissions, and marketing workshops for staff.
Catholic formation and spiritual development through clergy and
lay presenters also played a significant role in the development of
faculty and staff, each of whom is committed to engaging in
catechism classes as part of professional development. In support
of professional development, Northmount has established a policy
of covering at least 50% of the cost of courses which have a direct
bearing on classroom curriculum delivery.
#4 REVIEW AND IMPLEMENT ANNUAL LEARNING AND TEACHING
PLANS THAT ARTICULATE PROFESSIONAL AND TEACHING GOALS
WITH APPROPRIATE TIMELINES AND ACTION STEPS.
In the later stages of the strategic plan, a personalized growth plan
for faculty and staff was introduced. This process involved a review
of each teacher’s strengths and an identification of areas for growth.
The process facilitates an opportunity for reflection and discussion
between administration and each faculty member. At the end of
the year long process, each teacher develops an Individual Growth
Plan to provide direction for personal, professional and spiritual
growth. This process is now in place and will be used every three
years for review in order to establish new goals and areas of focus.
#5 HONOUR THE STAFF FOR PROGRESS AND ACHIEVEMENT,
BOTH INDIVIDUALLY AND COLLECTIVELY, THROUGH FORMAL
AND INFORMAL RECOGNITION PROGRAMS.
Northmount continues to identify opportunities to praise the
commitment and dedication of its staff. Initially, this was done

through the Wednesday File and at assemblies. This is now
primarily done through Edsby, Parents’ Association meetings,
Class Coordinator meetings, and assemblies.

PARENTS

_______

#1 DEFINE CLEARLY WHAT IT MEANS TO BE ‘IN PARTNERSHIP
WITH PARENTS’ AND COMMUNICATE THE EXPECTATIONS OF
THE PARTNERSHIP TO PARENTS.
Northmount recognizes that parents are the primary educators of
their children, and as such every effort is made to ensure that the
school and parents are working hand-in-hand to provide first-rate
faith, academic, and co-curricular opportunities. Parents are
welcome to come into the building any time and are encouraged
and expected to be a part of community events and productions
that occur throughout the year. Building on the Class Coordinator
Model that was already in place, efforts were also made during this
plan to improve communication between parents and administration. This dialogue between class coordinators and administrators
allows for a two-way line of communication to bring issues to the
table and ensure parents are informed in the school. Alongside of
this, there was a grassroots effort on behalf of the parents to have
stronger communication with the Board of Governors. In support of
this, a formally structured Parents’ Association with its own
Executive and financial accountability was established. This
organization is intended to take a proactive approach to parent
involvement in the school in more than just a voluntary role. By
being present at Board meetings and having access to financial
resources, this group is part of the leadership of the school within
parameters that help create a healthy community.
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#2 REVIEW AND ENHANCE THE NORTHMOUNT PARENT
HANDBOOK WITH A VIEW TO IMPROVING COMMUNICATIONS
BETWEEN SCHOOL AND HOME.
The Northmount Parent Handbook was reviewed and updated
during this period. This update included all new policies and
procedures and is intended to keep parents abreast of all
particulars with respect to Northmount. This document is
now reviewed annually.
#3 ENCOURAGE PARENT SUPPORT OF SCHOOL EVENTS SO
THAT PARENTS CAN BE ENGAGED WITH THE SCHOOL IN A
VARIETY OF WAYS IN ORDER TO FOSTER THE BUILDING OF
A STRONG COMMUNITY.
Northmount was proactive in contacting parents directly and
creating events and undertaking initiatives to
engage parent involvement in the school. As
part of this initiative, an appreciation BBQ
was established by the school as a way of
thanking volunteers. In order to engage
parents at a deeper level, parent expertise
was relied upon to revise our website. As
well, a group of parents came together with
school personnel to reflect on our branding
and to update our school “look”. Out of this
process, Northmount was able to refresh its
school crest, as well as establish a new look
for its gym and team uniforms. Without
forgetting its “Knights” origins, Northmount
also incorporated a cleaner “collegiate” theme
to its spiritwear.
#4 ENABLE GREATER INVOLVEMENT IN
THE SCHOOL FROM GRANDPARENTS
AND EXTENDED FAMILY.
Northmount recognizes and honours the
involvement of grandparents, aunts, uncles,
cousins, and family friends in the lives of our
boys. As such, all family members and
friends are welcome and invited to
participate in our events and concerts, such as
Grandparents’ Day and Foods of the World,
Mother’s (and Grandmother’s) Day, and Gala.
Northmount recognizes the importance of
building a “bigger” family that supports the
individuals within our school community and the school itself.
#5 PROVIDE EDUCATIONAL OPPORTUNITIES FOR PARENTS.
The school has strived to introduce parent education
opportunities that meet the needs and interests of the
community, and address current issues impacting our society.
This has been formalized as part of the Parents’ Association
mandate. A committee has been established to identify and
promote educational opportunities for the families of
Northmount and extended community members. This
initiative is in its infancy and will take time and energy to
bring to fruition.
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GOVERNANCE

ADMISSIONS

#1 CLARIFY, MAKE COHERENT AND DOCUMENT THE
RELATIONSHIP BETWEEN THE BOARD OF GOVERNORS,
THE NORTHMOUNT FOUNDATION AND OTHER RELATED
STAKEHOLDERS.
Each stakeholder group understands that the Northmount
School Mission Statement is central to all plans and actions.
Significant work has been completed on the documentation
and relationships between the Northmount School Board of
Governors and the Northmount Foundation and other
stakeholders. The Bylaws of Northmount School were updated
in 2012 and 2015 to more accurately reflect the governance
structure of the School. These changes include the creation of
the Nominating Committee.

#1 USE THE MISSION STATEMENT AS A CENTREPIECE OF THE
ADMISSIONS PROCESS AND HAVE PARENTS ‘SIGN ON’ TO IT.
The Mission Statement is the foundation of the admissions
process; it appears, where possible, on all marketing and
admissions materials, including the enrolment agreement. It is
also a significant focal point with prospective parents and is
central to the identification of mission-fit families.

#4 RAISE AWARENESS AMONG GOVERNORS, STAFF AND
PARENTS THAT THEY ARE VERY EFFECTIVE RECRUITERS.
It is well known that these constituents have a significant influence
on Northmount’s admissions cycles. As such, each group is engaged
in the admissions process and are called upon for referrals, new
family mentorship, student screening, hosting Northmount
sponsored meet-and-greets in their homes, and acting as
ambassadors at open houses and independent school fairs.

#2 FINALIZE A BRIEF AND CONSISTENT MESSAGE TO BE USED
AT OPEN HOUSES AND ANY OTHER INTRODUCTORY EVENTS IN
ORDER TO MAKE THE SPECIAL QUALITIES OF NORTHMOUNT
UNDERSTOOD IN THE WIDER COMMUNITY.
A document entitled “Notes from Mallard Road” was developed
and is used as part of Northmount’s Family Admissions
Network (FAN) initiative. It articulates a consistent message
about Northmount’s values, and is an easy reference guide for
families who are helping in the school’s word-of-mouth
campaign.

#5 MARKET DIRECTLY TO LOCAL, APPROPRIATE
PRE-SCHOOLS.
The Admissions Team continues to establish and foster
relationships with early learning programs and feeder schools.
As a result of these efforts, Northmount marketing materials
are present in other institutions and have led to increased
opportunities for a Northmount presence at the fairs hosted by
these schools. The Team values the face-to-face interaction
afforded by these opportunities, as they are a means to
interact with prospective mission-fit families.

_______

#2 REVIEW THE STRUCTURE OF THE BOARD AND
ITS MODE OF OPERATION.
A full review of the Board of Governors was completed with a
goal to ensure strong governance and adherence to the
mission, vision and founding principles of Northmount. The
Board has been strengthened by the addition of a number of
members with strong ties to the school and a deep understanding of its mission and vision. Over the past few years the
growth of the school has led to consistent fiscal stability. This
has allowed the Board to have less of an operational role and
focus on strategic priorities.
#3 PROVIDE DOCUMENTS ON THE DESIRED BOARD PROFILE,
THE WORKINGS OF STANDING COMMITTEES, AND THE
NOMINATING PROCESS.
The creation of the Nominating Committee fulfilled a critical
aspect of this goal. Given their long-term association with
Northmount, the Nominating Committee understands the
desired Board profile. This ensures that the Board follows the
school’s founding principles and adheres to its original mission
and vision. Leaders for standing committees have been
assigned portfolios to ensure that committee work is
completed and updated. Codifying the oversight and workings
of these standing committees is an ongoing process.
#4 INITIATE A PROCESS OF ORIENTING NEW BOARD MEMBERS
TO THE SCHOOL AND TO THEIR RESPONSIBILITIES.
With support from the Nominating Committee, the
Headmaster, and Governors, a detailed orientation process has
been created to ensure that new Board candidates understand
the history, mission, vison and founding principles of
Northmount School. Once nominated by the Nominating
Committee and approved by the Board, new members sign a
Board Declaration that certifies this understanding.

FINANCE

_______

#3 IDENTIFY AND CAPITALIZE ON OUR MOST SUCCESSFUL
RECRUITING SOURCES AND BUDGET ACCORDINGLY BY
ACTIVELY RECRUITING MISSION-APPROPRIATE BOYS FROM
DIFFERENT SOURCES.
Word-of-mouth and the school’s website have been identified
as the school’s most effective recruitment tools. As such, a
website revision was undertaken which has led to a refreshed
look and increased ability to gather contact information from
perspective parents. Word-of-mouth has been actively
pursued via the FAN initiative with formal and informal events
held to recruit our parents into generating leads for the
Admissions Team.

_______

#6 FACILITATE HAVING THE COMMUNITY ON OCCASION
PARTICIPATE IN EVENTS AT NORTHMOUNT SCHOOL.
Northmount hosts, and continually introduces, a wide variety
of events to engage our wider community. These events
include Grandparents’ Day and Foods of the World, Christmas
Concert, Spring Play, and Oratory Arts Oratoire, to name a few.
#7 ENSURE THAT THE NORTHMOUNT STUDENT BODY
REMAINS DIVERSE BY ACTIVELY RECRUITING MISSIONAPPROPRIATE BOYS FROM DIFFERENT SOURCES.
The Admission Team continues to recruit from diverse
socio-economic backgrounds. The faces of Northmount
students are a reflection of the ethnic diversity of Toronto.
The Foundation and the school continue to support a
significant number of mission-fit families with financial
assistance making their enrolment possible.

#1 ENSURE THAT NORTHMOUNT SCHOOL MEETS ALL OF THE
FINANCIAL CRITERIA FOR ACCEPTANCE INTO CAIS (CANADIAN
ACCREDITED INDEPENDENT SCHOOLS) AND OTHER SIMILAR BODIES.
After a closer assessment of the cost/benefits of being a member of
CAIS (Canadian Accredited Independent Schools), the Board decided
that it would be more favourable to allocate resources to the school’s
academic and co-curricular programs.
#2 PROVIDE THE STAFF OF NORTHMOUNT SCHOOL WITH
COMPENSATION PACKAGES THAT ARE APPROPRIATE TO THE
CITY OF TORONTO.
In addition to ensuring that Northmount continues to retain and attract
excellent staff and faculty members, the school has implemented and
continues to modify its compensation package which is competitive in
the current market. As such, an enhanced Group RRSP Program is
expected to offer a seamless transition into the Ontario Teachers’ Pension
Plan, projected for the beginning of the 2018-2019 academic year.
#3 ENSURE THAT THE PHYSICAL PLANT OF NORTHMOUNT SCHOOL
CAN SUPPORT THE FUTURE GROWTH AND GOALS OF THE SCHOOL.
As the school continues to grow, increased investment in the building and
site to optimize the effectiveness and quality of programs for students
has been a priority. The Board remains committed to funding controlled
renovations over the next several years to improve the physical plant in
order to accommodate planned growth. In addition to smaller projects,
the boy’s change room in the gymnasium and the addition of a computer
lab in the library are significant examples of projects completed during
this plan. The development of a Master Plan to optimize the school’s
functionality will be necessary in the next strategic plan.
#4 ESTABLISH A FUND UNDER THE DIRECTION OF THE BOARD
OF GOVERNORS WHICH CAN PROVIDE FINANCIAL SUPPORT TO
THE ONGOING GROWTH AND DEVELOPMENT OF THE SCHOOL.
As part of the Annual Fund’s growth and success, the Board of
Governors introduced a Capital Reserve Fund for 20% of monies raised
through this initiative that are retained for future investment. Presently
this fund totals $38,516.26 and is earmarked for infrastructure
development under the direction of the Board of Governors.
#5 TO WORK WITH ADVANCEMENT IN ORDER TO CREATE A ‘CULTURE
OF GIVING’ AT NORTHMOUNT TO SUPPORT THE GOALS OF THE SCHOOL.
Over the past five years, the Advancement Team has effectively
planned and managed the school’s Annual Fund. Through the
generosity of the Northmount Community, the funds generated have
enabled the Board and school administration to reinvest in all aspects
of school life. These enhancements would not have been possible
without the aforementioned proceeds and have also enabled the Board
to control operational expenses and subsequent tuition fee increases.
#6 DEVELOP RELATIONSHIPS WITH POTENTIAL DONORS TO
SUPPORT THE FOUNDATION.
In the latter stages of this strategic plan, authentic steps were
taken to identify and build relationships with committed donors
who have the means and passion to be significant contributors to
Northmount School. These initial steps will prove beneficial to the
next stages of this work which will be part of the proceeding plan.
#7 PROVIDE FINANCIAL SUPPORT TO MISSION-APPROPRIATE
STUDENTS IN NEED.
In conjunction with the Northmount Foundation, there has been a gradual
enhancement of financial support by the school itself for mission-fit families.
Increased financial stability has enabled the Board to begin assessing a
funding model for financial support that will effectively complement the
school’s other financial commitments (i.e. building / renovation funding).
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ADVANCEMENT

_______

#1 COMPLETE A NEEDS ASSESSMENT TAKING INTO ACCOUNT
THE GOALS OF THE STRATEGIC PLAN, WITH AN EMPHASIS ON
BURSARY AND SCHOLARSHIP NEEDS, IT IMPLEMENTATION
AND PROPERTY DEVELOPMENT.
The assessment was completed and steps have been taken to
address identified areas of need. With respect to technology,
the school has made significant improvements, including a
refreshed website, the purchase of updated school laptops, a
classroom set of iPads, an educational communication
platform, along with the infrastructure necessary to support
these advances. In regards to a school-controlled bursary
program, a golf tournament was attempted but found limited
success and other opportunities are being explored to support
this initiative. Finally, in acknowledging the need to improve
property development, internal improvements can be
witnessed in the gymnasium renovation, and the minor
interior remodeling to select classrooms to improve space.
Externally, the basketball court, tetherball court, front parking
and walkway, as well as the new fence have increased
Northmount’s curbside appeal.
#2 DEVELOP AN ANNUAL FUND PROGRAM AS THE PRIMARY
SOURCE OF FUNDRAISING.
Northmount has firmly established the Annual Fund as its
primary source of fundraising. The inaugural Annual Fund was
held during the 2013-2014 academic year and received
remarkable support from Northmount’s Board, staff, parents,
and friends. This includes 100% participation consistently
from the Board, faculty and staff and a record high parent
participation level of 98% in 2016-2017.

COMMUNICATIONS
& MARKETING

_______

#1 DEVELOP AND IMPLEMENT A COMPREHENSIVE
COMMUNICATIONS STRATEGY, WHICH INCLUDES
COMMUNICATING WITH OUR MAJOR CONSTITUENCIES,
ENGAGING THE WHOLE OF THE NORTHMOUNT SCHOOL FAMILY
IN OUR ENDEAVOURS, BUILDING A DATA BANK, TRACKING
ALUMNI AND FUNDRAISING.
Within the school proper, the addition of the Edsby platform
provides a comprehensive channel for all communications. The
development of the Parents’ Association also supports
enhanced communications across the broader community. To
complement this, the Admissions Team established a
formalized tracking process for pertinent information
regarding inquires from initial contact to enrolment as well as
that of graduates and alumni families.
#2 IMPLEMENT A SET OF COMMUNICATION PLANS THAT
PROVIDES INFORMATION, SCHEDULES AND FORMS ON A
TIMELY AND EFFICIENT BASIS TO VARIOUS CONSTITUENCIES.
The implementation of Edsby has greatly improved the school’s
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ANNUAL FUND STATISTICS
Year
2013-2014
2014-2015
2015-2016
2016-2017

Goal
$50,000
$55,000
$75,000
$85,000

Funds Received
$ 51,170
$ 66,639
$ 81,497
$110,644

Board Participation
100%
100%
100%
100%

#3 DEVELOP A MAJOR GIFTS PROGRAM.
Northmount is in the beginning stages of establishing a major
gifts program. The Advancement Team has begun to identify
and cultivate community members who have the financial
capacity and level of commitment necessary to make them
good candidates. This has resulted in significant donations
from two major donors and the establishment of a strong
relationship with each. Pace setting givers have been
approached for the Annual Fund with positive results.
#4 CREATE A DATABASE FOR THE CONSTITUENTS:
ALUMNI, PARENTS, GRANDPARENTS, FRIENDS AND
OTHER STAKEHOLDERS.
With the development of new initiatives, Northmount has
been able to reach out to its alumni, past parents and friends
on a more consistent basis. There is still much to be done but
the initial events have provided an opportunity to collect and
compile information. Steps at the Board level have also been
taken to reach out to alumni and past parents, resulting in new
additions to the Board of Governors. Moving forward, an
emphasis will be placed on maintaining contact with past
parents and developing relationships with grandparents,
extended family, and friends of Northmount.

ability to regularly communicate with its constituents. This
platform readily provides information to parents, staff and
students regarding upcoming events, students’ schedules,
grades, and daily in-class updates, allowing for meaningful and
fulsome communication.
#3 REDESIGN THE SCHOOL’S WEBSITE TO TAKE ADVANTAGE
OF EXISTING TECHNOLOGY IN ORDER TO REACH EVERY
CONSTITUENCY OF THE SCHOOL AND THE COMMUNITY
AT LARGE.
During the 2014-2015 academic year, Northmount’s website
was redesigned. Though it will require continual upgrades and
maintenance, the contemporary look and navigation ability has
greatly improved its visual appeal and functionality.
#4 DEVELOP AND IMPLEMENT A PUBLIC RELATIONS/MEDIA
PLAN THAT IDENTIFIES THE MOST COST EFFECTIVE WAY TO
RAISE THE PROFILE OF THE SCHOOL.
Significant time and effort has been invested in identifying the
most cost effective way to raise the profile of the school.
Northmount is committed to participating in appropriately
aligned independent school fairs, interacting with local
parishes, and working with the parent community to continue
to develop further avenues of contact to broaden its reach.

Staff Participation
100%
100%
100%
100%

Parent Participation
87%
78%
95%
98%

#5 ENCOURAGE DONORS TO VIEW NORTHMOUNT AS ONE OF
THEIR TOP THREE CHARITABLE COMMITMENTS.
With the time invested in the Annual Fund and the
identification of potential donors, Northmount is becoming a
charity to which our families routinely give generously.
Without data, there is a general understanding that
Northmount is at the top of people’s minds when giving
donations, especially on GivingTuesday, as all families
participate in at least one fundraising initiative throughout
the year. Our goal is to increase family involvement and
expand this participation to include grandparents, aunts,
uncles, siblings, and the community at large.

FACILITIES

Head Boy Speech

#1 ENSURE THAT THE SCHOOL’S PHYSICAL FACILITIES ARE
IN EXCELLENT ORDER.
With available capital resources, the school has invested in the
present facilities to optimize functionality. Priority is given to
ensuring that the school is safe and clean for students and staff,
as witnessed through the security upgrades made to the
school’s lock system and fire and safety improvements. In the
absence of a formal Capital Maintenance and Replacement
Plan, ongoing maintenance and repair is prioritized on an “as
needed” basis. Capital improvements are implemented as and
when funds are made available. Typically, the Annual Fund and
Gala fundraising initiatives target capital improvements.

Wow, what a journey it has been. From the play to the sports
teams, it has been an absolute journey, and it has been a
pleasure for me to spend this journey with all of you. This year
the Grade 8’s have created a lot of memories. From the roasts to
the funny moments - always keeping us joyful even in tough
days. We have had ups and downs on the journey to this point,
but we finally made it.

A bit of advice I would give to you is to never give up. No matter
how hard things are, just keep going. There will be moments
when we feel like we can’t do something and we should give up
because we are going to lose in the end. That, however, is
wrong. When you feel like you can’t do it, keep going. Pain and
suffering is only weakness leaving your body. Work harder
because when you give up that is when you truly lose.

We would not be here if it wasn’t for our wonderful teachers.
They have actually put up with us and our dull questions; we
will be forever in your debt. You have shown us the right path
to take, making us better men and increasing our knowledge
and understanding of academics and the world around us. As
well, to God for blessing us with this school and helping us on
our journey. Finally, to our parents, who have put up with our
late night studying or panic attacks - you have always been
there for us. No matter how much we whined or pretended to
be sick, you made sure we still went to school. As we look back
at it, we are very thankful.

Now for the upcoming grade 8’s, be better than this group and
any other grade 8s. Be creative, go outside the box, so that at
the end of the day, you can think back to these years and say,
I wasn’t in the box, I created it.

_______

#2 IMPROVE THE VISUAL ASPECT OF THE SCHOOL WITH AN
EYE TO UTILITY AND AESTHETICS.
Curb appeal is an important aspect to Northmount’s
continued success. Efforts were made to identify and plan
for facility enhancements, as evidenced through the front
walkway, basketball and tether ball courts, to name a few.
Northmount will require a Capital Master Plan to address
more transformational projects.
#3 CREATE DEDICATED STORAGE SPACE.
Dedicated storage has been provided in the gymnasium
through the completion of the storage and locker room
renovation. Additional dedicated storage (internal and
external) has been addressed on a cursory level, but this need
will require more formal attention and should be considered
as part of the overall Master Planning Process.

#5 BROADEN THE RECOGNITION OF THE NORTHMOUNT
SCHOOL BRAND.
Partnering with a marketing firm and prominent sports apparel
company, Northmount refined its image from top to bottom to
provide a consistent look and theme. Steps have also been
made to enhance the recognition of the Northmount brand, not
only to prospective families, but also within its own community
and to secondary schools. In consultation with parents,
Northmount designed and refreshed its academic crest and
introduced a new athletic logo.
#6 COMMUNICATE EFFECTIVELY WITH ALUMNI.
Northmount began the process of communicating more
effectively with its alumni by building a database, establishing
events, and connecting graduates and their parents with
current families. This latter initiative involved alumni and their
parents assisting with enrolment retention and articulating the
benefits of a Northmount education.
#7 DEVELOP MEANS OF BETTER COMMUNICATIONS WITH
POSSIBLE FEEDER SCHOOLS/GROUPS.
Efforts have been made to identify feeder schools and build
relationships with them in order to expand Northmount’s
market. These relationships have involved Northmount
personnel visiting receptive schools and reciprocating the offer
to these schools and their families to visit Northmount.

#4 INSTITUTE AN ONGOING MAINTENANCE SCHEDULE THAT
INCLUDES PAINTING, SERVICE AND REPAIR.
Through the establishment of contracts with appropriate
vendors, Northmount’s day-to-day operations are supported
through regular maintenance and attention to ongoing needs.
To ensure longer term macro-level maintenance such as painting,
a formalized schedule is required. A detailed list of these items
has been established and will be part of the Capital Master Plan.

This year we have learned many lessons: not to flip your desk
over in class, never to touch Mr. Bacardi’s posters, and to never
bring fidget spinners to Mr. Merlano’s class. The most
important, however, was the importance of brotherhood. You
have no idea how many times we asked for pieces of
homework, reviews and other things through text when we
forgot them at school. As well, the fact that when you didn’t
understand something, we would take time out of our day to
make sure others understood. Finally, no matter how we were
feeling, we were always there to cheer each other up.
Brotherhood is so important. It will help you and also make you
happier... So find a friend and form that brotherhood bond.

Thank you all.
Jacob Postill
Head Boy, Class of 2017

WHERE OUR GRADS GO
Lucas Arocena
Matthew Bradbury
Mitchell Bradbury
Dylan Carvalho
Matthew Cooke
David De Martin
Thomas Guy
Nikolas Hlebanja
Jacob Postill
Ian Vyse

De La Salle College
De La Salle College
De La Salle College
Brebeuf College School
De La Salle College
De La Salle College
St. Michael’s College School
De La Salle College
St. Michael’s College School
Upper Canada College

#5 MAINTAIN THE SANCTITY AND DIGNITY OF THE CHAPEL.
As the centerpiece to the school building, the Chapel is
continuously inspected and receives regular cleaning and repairs.
#6 INCREASE EFFICIENCY WHILE CONTINUING TO PRESERVE
THE INTIMACY OF THE SCHOOL.
Minor renovations and facility enhancements have been a
focus over the past five years. These initiatives were completed
with the aim to optimize the existing space. Underlying these
efforts is a continual understanding that all projects enhance
the intimate feeling of Northmount’s facilities.
#7 CONDUCT A FLOW ASSESSMENT STUDY AND A RESERVE
FUND STUDY.
Through a 20% holdback from the Annual Fund, a reserve has
been established. However, a formal Condition Review and
Capital Reserve Fund study have not been completed and
should be conducted as part of the overall Capital Master Plan.
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Awards

MUSIC

CHARACTER & LEADERSHIP

GR. 3
GR. 4
GR. 5
GR. 6
GR. 7
GR. 8

_______

MAJOR GUY THIBAULT LEADERSHIP AWARD
Given to the student who best exemplifies leadership.
Jacob Postill

__________________________________________

_______

David De Martin

GR. 3
GR. 4
GR. 5
GR. 6
GR. 7
GR. 8

__________________________________________
JOSEPH POTVIN SERVICE AWARD (G8)
Given to the student who most demonstrates a spirit of service to his family,
community, and to the school.
Jacob Postill

__________________________________________
WILLIAM HARFORD AWARD (G8)
Given to the student who exemplifies the image of what Northmount School is and
will exemplify in the future as he leaves.
Nikolas Hlebanja

ACADEMIC

_______

ACADEMIC
PERSERVERANCE

Joaquin Padolina
Thomas Lowry

__________________________________________
GR. 4

ACADEMIC
PERSERVERANCE

Jose-Manuel Sanchez-Szauer
Matthew Schesnuik

__________________________________________
GR. 5

ACADEMIC
PERSERVERANCE

Sachin Rastogi
Jordan Carvalho

__________________________________________
GR. 6

ACADEMIC
PERSERVERANCE

Henry Wei
Thomas Lepore

__________________________________________
GR. 7

ACADEMIC
PERSERVERANCE

Oliver Lowry
Finn Ashworth

__________________________________________
GR. 8

FINE ARTS
GR. 3
GR. 4
GR. 5
GR. 6
GR. 7
GR. 8

Nicholas De Martin
Matthew McKay
Christopher De Martin
Jordan Lam
Oliver Lowry
Nikolas Hlebanja

VARSITY ATHLETE OF THE YEAR: Thomas Guy

_______

Joaquin Padolina
Jose-Manuel Sanchez-Szauer
Roy Feng
Thomas Lepore
Oliver Lowry
Matthew Cooke

_______
LANGUAGE ARTS
MATHEMATICS
SCIENCE
SOCIAL STUDIES

Callum Ashworth
Royce Luo
Charlie Magee
Callum Ashworth

GRADE 7
SUBJECT SPECIFIC AWARDS

_______
LANGUAGE ARTS
MATHEMATICS
SCIENCE
SOCIAL STUDIES

Arjun Rastogi
Arjun Rastogi
Oliver Lowry
Oliver Lowry

GRADE 8
SUBJECT SPECIFIC AWARDS

_______
LANGUAGE ARTS
MATHEMATICS
SCIENCE
SOCIAL STUDIES

David De Martin
David De Martin
Nikolas Hlebanja
Ian Vyse

FRENCH

_______
GR. 3

ACADEMIC
PERSERVERANCE

Thomas Lowry

ACADEMIC
PERSERVERANCE

Timothy Simon-Rasiah
Matthew Schesnuik

ACADEMIC
PERSERVERANCE

Sachin Rastogi
Miguel Molina

ACADEMIC
PERSERVERANCE

Maximillian Grupp
Henry Wei

ACADEMIC
PERSERVERANCE

Arjun Rastogi
Patrick Shu

ACADEMIC
PERSERVERANCE

Nikolas Hlebanja
David De Martin

Maximilian Poole

__________________________________________
GR. 4

__________________________________________
GR. 5

__________________________________________
GR. 6

__________________________________________
GR. 7

ACADEMIC
PERSERVERANCE

David De Martin
Dylan Carvalho

__________________________________________

CIVIC STEWARDSHIP

Lucas Arocena

GR. 8
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Joaquin Padolina
Timothy Simon-Rasiah
Cole Fleming
Lucas Ulahannan
Matthew Chen
Mitchell Bradbury

PHYSICAL EDUCATION
AND HEALTH

FATHERS BASIL AND GERARD BREEN AWARD
Given to the student who best exemplifies a reverent spiritual attitude and faith
commitment as elected by the faculty of Northmount School.

GR. 3

GRADE 6
SUBJECT SPECIFIC AWARDS

_______
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Financial Statement
BALANCE
SHEET

INCOME
STATEMENT

Year Ended August 31, 2017
___________________________________________

Year Ended August 31, 2017
___________________________________________

Cash
Tuition Fees Receivable
HST Recoverable
Prepaid Expenses
Total Current Assets

$1,238,145
$526,767
$132,944
$19,305
$1,917,161

Tuition Fees
Donations
Other
Total Revenue

$1,826,294
$287,273
$33,522
$2,147,089

Capital Assets
Total Assets

$467,823
$2,384,984

Accounts Payable
Deferred Tuition
Total Current Liabilities

$86,061
$1,871,245
$1,957,306

Deferred Contributions for Capital Assets
Total Liabilities

$51,619
$2,008,925

Salaries and Wages
Occupancy
Activities
Supplies
Marketing, Advertising
Professional Fees
Insurance
Other
Bad Debts
Amortization
Total Expenses
Excess of Revenues over Expenses

$1,523,070
$104,148
$57,817
$78,575
$48,748
$25,011
$20,731
$32,222
$10,612
$65,835
$1,966,769
$180,320

_______

_______

Net Assets

$376,059

FINANCE COMMENTS
_______
For the year ending August 31, 2017, excess revenues over expenses were $180,320
(before amortization the excess was $246,154).
Due to steady enrolment growth, Northmount School saw an increase in overall
revenue versus the previous year. As such, tuition revenue was able to fully offset the
planned elimination of operational support from the Northmount Foundation. After
many years of generous support by the Northmount Foundation, Northmount School
is now consistently profitable and the Foundation is able to focus its annual
contributions exclusively on tuition assistance.
Northmount’s growth has provided an opportunity for further reinvestment back into
the school, resulting in slightly higher expenses than in previous years. As such the
school enhanced the compensation package of its faculty and staff (2.1%) and
increased its marketing investment (11.5%) to foster continued growth. The school
also engaged a consultant to facilitate and prepare the school’s next strategic plan.
Further to these expenditures, some line items increased due to a reclassification for
better financial reporting.

The school’s objective is to match revenues with expenses; any excess revenues are allocated
to improving the quality of the Northmount experience. This surplus was reinvested to
improve the physical plant, student programming, and faculty and staff compensation.
In addition, Northmount’s budgetary surplus is enhanced by the generous financial
donations and contributions received from the Northmount community stemming from
the Annual Fund and Gala initiatives.
These funds are invested as follows:
• $22,520.60 was allocated to the Northmount Capital Reserve Fund for future
infrastructure needs.
• To improve the daily educational experience of students through the construction of the
new computer lab and the acquisition of contemporary hardware and software, the
installation of a heating/cooling unit for the gym and chapel, and a kiln for the Art Room.
• Professional development for faculty and staﬀ speciﬁc to a Catholic Liberal Arts Education.
• Supplementary ﬁnancial support for mission-ﬁt students in need, in addition to that
provided by the Northmount Foundation.
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NORTHMOUNT PARENTS’ ASSOCIATION
_______
The Northmount School for Boys Parents’ Association actively
seeks to support the spirit of the school and its community
through the coordination of parent volunteers, school activities,
and fundraising events. In its first operational year, the members
of the NMSPA organized, volunteered, and provided support for
many events and programs which helped foster a sense of
community, supported families, and created opportunities to
engage with the broader community. The NMSPA also actively
participated in the identification of facility improvements, most
notably the Computer Lab, to which the fundraising proceeds
from the Gala and Wine Not were directed. The NMSPA is proud to
work in conjunction with and receive support from the Board of
Governors and school administration to engage and enhance the
Northmount community.

In 2016-2017, the NMSPA Committees supported the following
initiatives:

PARENTS’ ASSOCIATION EXECUTIVE
_______

OUTREACH COMMITTEE: Annual Christmas Basket Campaign,
Sisters of Life, and Mary’s Meals

PRESIDENT:
Scott Lowry
VICE-PRESIDENT:
Suzanne Crix
COMMUNICATIONS OFFICER: Lauren Lowry
TREASURER:
Kristi Lepore
SECRETARY:
AhnThu Hoang
EDUCATION:
Barbara Padolina
EXECUTIVE-AT-LARGE: Roslyn Tsao
FUNDRAISING:
Jane Bayley
OUTREACH:
Alyson Look Kong
SCHOOL EVENTS:
Michelle Sloan/Jacqueline Frazer
SOCIAL AND WELCOME: Josephine Lam

EDUCATION COMMITTEE: Internet safety, family communication,
and “Connected Parenting” education seminars
SOCIAL AND WELCOME COMMITTEE: New family Orientation,
Family Admissions Network (FAN), Open House Ambassadors
SCHOOL EVENTS COMMITTEE: Welcome Back BBQ, Pizza Lunches,
Coffee Social and Volunteer Sign-up, Christmas Concert, Christmas
Luncheon, Big Brother Little Brother Party, Oratory Arts Oratoire,
Grandparent’s Day/Foods of the World, Year End BBQ, Graduation
FUNDRAISING COMMITTEE: Guess Who’s Coming to Dinner,
Wine Not, 2017 Hollywood Gala

HOLLYWOOD GALA 2017

_______

On Saturday May 6, 2017 the Northmount school community gathered together for our Annual
Gala at Against the Grain, Corus location. This year’s theme of “Hollywood” brought together our
community for a glamourous and fun-filled celebration. Dressed in red carpet attire, the night
provided an opportunity for parents, family, friends, alumni and staff to come together in a social
setting. The evening featured a strolling magician, concession stand themed food, as well as a
live and silent auction.
Thank you to all those who purchased a ticket for the various draws and to those who helped
raise auctions prices with their bids. Congratulations to the following winners:
LIVE AUCTION

CLASS SLEEPOVER:
SIDNEY CROSBY JERSEY:
PARKING SPOT:

Grade 6
Janez and Monica Hlebanja
Ann Wai

RAFFLE

TRIP TO HOLLYWOOD:
TIFF PACKAGE:
CINEPLEX GIFT CERTIFICATES:

Steve and Rachel MacMillan
Amen and Vivian Tam
Bob and Vicki Macdonald

50/50 RAFFLE

Gregory and Angela Gipson

On behalf of the Gala Committee and Northmount School for Boys, we are pleased to announce
that this year’s Gala raised over $35,000! These funds will be directed towards technology
upgrades for the Northmount Computer Lab.
THE NORTHMOUNT GALA COMMITTEE
Northmount School for Boys is very thankful for all of the hours put forward by Gala Chair Jane
Bayley, Co-Chair Roslyn Tsao, and the members of the Gala Committee to organize the event.
Their efforts and hard work provided a wonderful opportunity for the school community to gather
together and celebrate all that is good about Northmount.
Jane Bayley (Chair)
Angela Gipson
Mark Smithyes
Roslyn Tsao (Co-Chair)
Julia Del Grosso
Lauren Lowry
Christine Manrique
Jeanne Withers
Robin Di Tosto
Scott Lowry
Katrina Poole

2016-2017 CLASS REPRESENTATIVES

_______

Northmount School would like to thank the Members of the Class Representatives for their
dedication and service. As one of the main conduits of information between the school
and parents, the work of this group is vital in maintaining our close partnership with
parents. We would not have any success without their support.
JK/SK
GRADE 1
GRADE 2
GRADE 3

Isabel Guimares
Rachel MacMillan
Malena Saishio/ Rob Tadeson
Katrina Poole
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GRADE 4
GRADE 5
GRADE 6
GRADE 7
GRADE 8

Diana Robinson
Teresa Day
Jacqueline Frazer
AhnThu Hoang
Judy De Martin
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ANNUAL FUND DONORS

_______

PERCENTAGE OF GIVING BY CONSTITUENCY

PARTICIPATION BY CONSTITUENCY

Total Fund of $110,644

FACULTY & STAFF
100%

BOARD
100%

Parents
Faculty & Staff
Board
Friends
Alumni

76.3%
4%
7%
12.5%
0.01%

($84,434)
($4,730)
($7,475)
($13,820)
($185)

PARENTS
98%

ANNUAL FUND COMMITTEE

_______

ANNUAL FUND 2016-2017

_______

Northmount’s fourth Annual Fund Campaign kicked off on GivingTuesday, November 29th,
2016. As the school’s main source of fundraising for capital reinvestment, classroom resources,
and professional development, the Northmount community was asked to come together once
again and show its commitment to help our school provide the best education possible for our
students.
Back by popular demand, Roger and Josephine Lam were asked to Chair the campaign one more
time. With enthusiasm and encouragement, the Lam’s spearheaded the campaign, eliciting the
support of our community members to reach our lofty financial goal of $85,000. To further the
Northmount cause, Chris and Rose Kyroglou (Constantine Grade 6, Nicholas Grade 4) stepped up
to be Matching Donors for the 2016/17 Annual Fund and generously agreed to match the first
$25,000 of donations. With this tremendous support, the push was on to hit our financial goal,
but more importantly to attain 100% participation.

Amanda Copeman | Michael Duffy | Josephine Lam | Roger Lam | Terry Sheridan | Jeanne Withers
By day’s end on November 29th, 2016, Northmount was blessed, and in awe, to be on the receiving
end of over $92,000 in donations. By the time the fund concluded (February 2017), the fund had
raised over $110,000. Most importantly, participation from Northmount families reached the
rarified height of 98%. After expenses, the successful campaign also ensured that the Board could
continue the strategic build of its Capital Reserve Fund which now totals $38,516.26, including the
2016-2017 injection of $22,520.60. Further to this, the Board was able to invest in a new computer
lab and a new heating/cooling unit, in addition to several other smaller projects.
Thank you to everyone who participated in the 2016/17 Annual Fund. The strength of our
community and level of parent involvement is unmatched. What Northmount continues to
achieve as part of its Annual Fund Campaign is nothing short of amazing. Clearly, this is one
undeniable affirmation that Northmount has the full support of its community –parents, Board
of Governors, faculty, staff, alumni and friends.

ANNUAL GIVING BY CONSTITUENCY
FACULTY & STAFF

BOARD OF GOVERNORS

PARENTS

_______

_______

_______

Peter Bacardi
Chris Bergin
Christopher Buccella
Amanda Copeman
Jackie Dallas
Julia Del Grosso
Marie-Christine El-Hoss
Andrew Kurek
Scott Mascarenhas
Mauricio Merlano
Cheryl Pimenta
Chris Ruch
Anthony Savidge
Karolina Siauciulis
Terry Sheridan
Jeanne Withers
Anthony Yeow

Sean Bayley
Michael Duffy
Andrew Guizzetti
Luke Jalsevac
Gerard McCabe
Keith McLean (Chair)
Quentin Schesnuik
Daniel Stronach

ALUMNI
_______

THE LAM FAMILY
Chair Family, Annual Fund 2016-2017
Russell (’16), Lucas (G4), Roger, Jordan (G6), and Josephine
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THE KYROGLOU FAMILY
GivingTuesday Matching Donors, Annual Fund 16/17
Chris, Constantine (G6), Nicholas (G4), and Rose

Mark De Robertis
Peter De Robertis
Luke Jalsevac
Martin Trotter

FRIENDS OF
NORTHMOUNT
_______
Bob & Andrea Chisholm/
Lamb Foundation
Michael De Robertis & Pat Parisi
Glenn & Bonnie Domina
MJM Quality Group/
Mike McKernan
Richard & Alice Mienkowski
Rodney & Ann Savidge
Reginald and Eliza Trotter
Michael & Annette White
Terence & Irene Wolff
Minshui Zhan

Eric Guy & Michelle Conran
Girlie Hart
Janez & Monica Hlebanja
Lubomir & Maria Alexov
Hoppy & Josephine Hui
Gustavo & Patricia Arocena
Chris & Tamara Jones
Paul & Leigh Ashworth
Hardik & Raluca Kukreja
Ken & Rajinder Atwal
Alessandro Baldocchi & Kay Song Chris & Rose Kyroglou
Roger & Josephine Lam
Sean & Jane Bayley
Tony Lam & Michelle Wong
John & Elizabeth Brooks
Michael & Kristi Lepore
Mark & Rita Carli
Li (Annie) Li
Alex Cassar & Pina Colavecchia
Simon Liu & Tracy Chen
Eric & Amy CharlesChiu
Scott & Lauren Lowry
Ronnie & Stephanie Chen
Anthony Cheng & AnhThu Hoang Robin Luo & Wendy Li
Robert & Victoria Macdonald
Edward Cheng & Edith Kuk
Steve and Rachel MacMillan
Brian Cooke & Laura Norris
Patrick Magee & Jacqueline Frazer
Suzanne Crix
Joseph & Christine Manrique
Quyen Dang & Paula Szeto
Neil McGee & Anne-Marie Charron
Keith De Abreu & Michelle Sloan
Robert & Jaime McGrath
Rod & Judy De Martin
Steve Deveaux & Christy Cousineau James McKay
Maureen McKay
Jonathan & Robin Di Tosto
Graeme & Kristina McVeigh
John DiCiommo & Jessica Yu
Loretta Merritt
George Feng & Rong Xing
Charles & Clea Min
Maurice Fleming & Teresa Day
Gerardo & Liw Molina
Gregory & Angela Gipson
Dean & Romina Nellis
Marcus Grupp & Amanda Yu
Herman Ng & Doris Poon
Louis & Isabel Guimaraes
Mehmood & Shaineen Gulamhusein Abraham & Asha Pachikara
Michael & Barbara Padolina
Kevin & Yiug Hui Guo
Martin Pare & Caroline Grenier
Hui Guo & Helen Zhou

Pierre Parulekar & Barbara Courssaris
William & Katrina Poole
David Postill & Shannon Macdonald
Peggy Pusaka
Aroop Rastogi & Mona Sabharwal
Sandro Rizoli & Jennifer Pacher
Stephen & Diana Robinson
Ingrid Rojas
Chris & Jillian Ruch
Mauricio & Malena Saishio
Christobal Sanchez & Kathy Szauer
Quentin & Cora Schesnuik
Mohammad & Aliya Shabbir
Ivan & Pauline Simon-Rasiah
Mark Smithyes & Cathy Douglas
Raymond & Wendy Shu
Rob Tadeson
Amen & Vivian Tam
Edmund & Lulu Tam
Roslyn Tsao
Derek & Oksana Turner
Ted & Lisa Tyczka/
Golden Mile Management Group
Lijoy & Ann Ulahannan
Juan Carlos & Patricia Vides
Carlo & Flor Vitro
Christopher Vyse & Ellen Briant
Allan Warren & Sian Burgess
Rashid Wasti & Jennifer Park
Guoyi Wei & Lei Lu
Zhanwei & XiaoLi Zhang
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NORTHMOUNT 2016-2017
FUNDRAISING EXPENDITURES

_______

During the 2016-2017 academic year, the Northmount community raised a combined total of
$147,145.68, via the Annual Fund and Gala. Proceeds from both of these initiatives went toward
programming and facility upgrades, most notably the newly renovated computer lab. This project
was truly a joint effort as the Gala monies were used to purchase the equipment and software,
and the renovation was covered by the Annual Fund.
To bring to a conclusion all of the wonderful things that Northmount did last year and specific to
the dollars raised, please find below an itemized list of how the financial contributions were
spent. Please note that the Annual Fund and Gala are reported separately, as they fall under the
auspices of the Northmount Board and Parents’ Association respectively.
Once again, thank you to the entire Northmount community for your generosity and we look
forward to your continued support.
2016-2017 ANNUAL FUND EXPENSES - $112,603
Donor Perfect Cost
Heating/Cooling System
Kiln
Blinds
Crests
Lockers
School Server w/ Installation
Professional Development Catholic Liberal Arts Education
Year-End Carnival Thank You
Computer Lab Infrastructure
Expenditure Total
Capital Improvement Holdback (20%)
Net Total
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$
$
$
$
$
$
$
$

1,654.32
25,594.50
13,290.99
7,500.00
4,181.00
3,608.36
4,405.75
4,692.43

$
$
$
$
$

1,418.72
23,736.33
90,082.40
22,520.60
112,603.00

2017 GALA EXPENDITURES (Budget $36,197.00)
Computers (21)
Chairs (21)
Televisions w/ Brackets (2)
Computer/Lab Setup
Computer Hardware
Computer Software & Installation
Northmount Crest for Transom Window
Commemoration Plaque
Seed Money for Gala 2018
TOTAL COST
Remaining Balance

$
$
$
$
$
$
$
$
$
$
$

21,267.30
1,660.70
6,215.00
3,840.59
383.52
338.94
567.26
194.36
1,500.00
35,967.68
229.32

NORTHMOUNT

Toronto’s only Independent Catholic
Boys’ Elementary School ( JK-8)

Northmount School’s
Interdisciplinary program
inspires both individual
growth and social
responsibility, building
confidence and a passion
for life-long learning.

NORTHMOUNT SCHOOL
26 MALLARD ROAD
TORONTO ON M3B 1S3
416_449_8823
www.northmount.com

Inspire, Explore, Achieve

